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2018 OVERVIEW

The Capital Region Minority Supplier Development Council (CRMSDC) has
remained steadfast in its commitment to support our MBEs, corporate and
government members by providing services that help ensure supplier diversity
goals are met through the engagement of highly qualified, prepared MBEs.

In 2018, our plan is fo continue to Initiate and iImplement bold changes in our
programs and enhance service delivery. The plan serves as our blueprint for
achieving our mission, focusing on the areas of: budget, increasing our
membership; and enhancing our services.

The Plan presents five organizational goals developed to ensure the success and
continued relevancy of CRMSDC into the next decade. Additionally, the plan
provides a framework for achieving these goals by laying out an implementation
plan which includes more strategic communication and marketing plans, as well
as a renewed emphasis on reaching out to all our current members o evaluate
the value of our current services and develop innovative new services.
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2018 OVERVIEW

The plan serves as our blueprint for achieving our mission, focusing on the areaqs
of: budget, increasing our membership;
Goal One

Increase the amount of new spend by corporate members and MBEs
Goal Two

Increase the number of corporate members by adding by ten percent.

Expand framework of services to corporate members and suppliers.
Goal Four

Recruit, retain, and develop MBEs capable of meeting the needs of
our corporate members.
Retain number of certified MBEs and increase new certifications by
twenty percent.

Goal Five

ldentify and implement sustainable sources of revenue and operate efficiently
and to NMSDC Z.O.N.E. Standards.
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2018 BOARD OF DIRECTORS

New to the CRMSDC Board of Directors during 2018:

= Shakira Garcia
Ceasar’'s Entertainment — Horseshoe Casino of Baltimore

= Allison Bloor
Capital One (replacement for Priya Kumar)

During 2018 there were several persons who left board service:

= Priya Kumar
Capital One (left the company)

= John Brown
JB and Associates former exec at Northrop Grumman

. = Joan Hairston
ANNUAL after 36 years, retired from Washington Gas
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2018 BOARD OF DIRECTORS / EXECUTIVE COMMITTEE

CRMSDC 2018

Roland L. Jones

Board Chair

Director, Office of
Central Services

Prince George's County
Government

Tracey Edwards

Secretary

Program Manager
Business Enterprise Office
Washington Suburban
Sanitary Commission

Sharon R. Pinder

President and CEO
Capital Region Minority
Supplier Development
Council

Graylin Smith

Treasurer

Chair, Finance Committee

Managing Partner
SB & Company, LLC

Fred Lona, cpsm, cpsp
1st Vice Chair

Senior Director Supplier Diversity
& Performance Management
Supply Management

Hilton Worldwide

Barron L. Stroud, Jr.
General Counsel
Partner/CEO

Stroud Priest, LLC

Diane Dempsey

2nd Vice Chair

Director, Socio Economic
Business Programs

BAE Systems, Intelligence
& Security Sector

Kevin Williams

Chairman, MBE Input
Committee

CEO

TekConnX, LLC




2018 BOARD OF DIRECTORS / COMMITTEE CHAIRS

Tomaneci A. Day Darlene Fuller Charles Martin

Chair, Training and Co-Chair, Certification Chair, Certification
Education Committee Committee Committee

Supplier Diversity Manager, Senior Director, Admin Vice President
Vendor & Diversity Supplier Diversity & CRA Officer
Management Office Sodexo, Inc. M&T Bank

Freddie Mac

Charlie Pariridge

Chair, Public Policy Committee
Regional Manager

Pepco Holdings—

An Exelon Company

Robyn Snyder Roxanne Wilson

Chair, Membership Chair, Procurement
Committee Committee

Supplier Diversity Program Supplier Diversity Manager
Manager Fannie Mae

Lockheed Martin

CRMSDC 2018




2018 BOARD OF DIRECTORS

Angela Clarke Sheila Dews-Johnson  Chireda Gaither Shakira Garcia
Senior Director of Directfor, Supplier Diversity Small Business Liaison Caesars Entertainment
Purchasing Program

. ) . Leidos
Marriott International, Inc. McCormick & Company, Inc.

Monica M. Graham Claude Gregory Anthony

Sector Manager, Global Managing Member Irudhqycmafhcm
Supplier Diversity Programs Financial & Realty .

) President & CEO
Northrop Grumman Services, LLC Zilion Technologies. Inc
Corporation Mission Systems gies. '

o
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2018 BOARD OF DIRECTORS

Frank Kelly Kimberly Marcus

Director, Procurement Director, Supplier Diversity

Opportunity Program AARP
Baltimore Gas &

Electric Company,

An Exelon Company

Jimmy Rhee

Chair, Public Policy
Special Secretary
Governor's Office of
Small, Minority & Women
Business Affairs

Jarred Mikael
Ricks

Business Banking —
Relationship Manager
M&T Bank

Necole Parker Anjali “Ann”

CEO
Ampcus

Michelle Smith

National Vice Chair, MBEIC
President
1st Choice




2018 BOARD OF DIRECTORS

A

I
Paul Taylor DeVance Walker, Jr., Robert L.
Director Ph.D. Wallace, Ph.D.

Mayor's Office Smoll, Minority Senior Manager, Business President & CEO
and Women Business
. . Procurement Development BITHGROUP
City of Baltimore .
Department of Procurement Technologies, Inc.
Montgomery County Department of
Economic Development

Rupert R. Warner, Jr. Cora Williams
Program Manager, President

Supplier Diversity |Ideal Electrical Supply
United States Postal Service Corporation
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OUR CORPORATE MEMBERS

Here at the Capital Region, we are proud of our Corporations, and
they had an interesting year. We ripped a few things from the
neadlines...

Additionally, we acknowledge the achievement of several of our
Board members who were recognized by Diversity Plus Magazine:

= Kimberly Marcus, AARP

= Fred Lona, Hilton

= Sheila Dews Johnson, McCormick and Company

= Roland Jones, Prince George's County Government
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FORBES' 2018
TOP 500 WORLD
LARGEST PUBLIC
COMPANIES
INCLUDED

13 OF OUR
CORPORATE
MEMBERS

Capital One
-annie Mae
-reddie Mac
Hilton

_eidos

_ockheed Martin
M&T Bank
Marriott
McCormick
Navient

Northrop Grumman
United Rentals
Voya Financial




“AARP launches campaign
“Hilton #1 workplace for Diversity and Parents” against high drug costs”

“Exelon utilities a “Leidos to Implement cloud-based solutions

driving force behind = to help modernize FTC’s IT Services”
states recognized as

Top in the nation for

e HEADLINE NEWS

“Sodexo launches accelerator “McCormick and Company expands sustainability

program to partner, invest in goals - commits to 100% of plastic that can be
food services startups” reused, recycled or repurposed by 2025
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THE CRMSDC CONSORTIUM

Our Year started out with great expectations. We recognized that we had
to meet our board’s mandate fo: (1) confinue to grow the organization;
(2) to define who we will be in the future; (3) while adding value to both
our corporate members and suppliers.

We could not possibly do any of this without our dedicated and talented
team.

The CRMSDC Business Consortium is our brand for describing the uniting of
our unigue assets — CRMSDC, MBDA Business Center, Washington, DC and
the MBDA Federal Procurement Center — the only one of its kind in the
Country.

During the year we had two refirements with Jonice Adams in April and Dir,
Bai Akridge in July while adding three additional staff members in the 3rd
and 4th quarters.
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This Consortium gives our clients

.

L Capital Region
Minority Supplier
Development Council

unprecedented triple access to
new regional, national and

Operated by the Capital Reg
Minority buppliei Development Council

global business opportunities by
uniting three powerful entities:

BUSINESSCENTER

U.S. DEPARTMENT OF COMMERCE

Operated by the Capital Region
Minaority Supplier Development Council
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CRMSDC TEAM

Sharon R. Pinder
President & CEO

Joan Hairston
Director of Corporate Services

Gina Dyson
Director of Operations and
Recertification Specialist

Patricia Ramos
Director of MBE Services

Christine Bivens
Program Manager, Certification

Sonya Bigelow Smith
Director of Business
Development

ShaDale Lopez
Executive Assistant to the
President and Events
Coordination Assistant

MBDA BUSINESS CENTER,
CAPITAL REGION TEAM

Dennis Smith Kyla Romdat
Director Program Analyst
Kenneth Clark Anthony Robinson, Esq.

Business Development  Business Consultant
Consultant

MBDA FEDERAL PROCUREMENT
CENTER TEAM

Gail Bassette Dayvie Pachall
Director Business Consultant
Claudia Barrera Owen Jackson
Program Analyst Business Consultant
Anthony “Tony" Kim Harwell
Robinson Business Consultant

Business Consultant




CERTIFICATION

Our core product for 46 years has been our certification capability. Along
with our iImpressive list of corporate members, we are very proud of our
MBEs. Thanks to the leadership of Charles Martin, Darlene Fuller, and @
committed committee:

= Darlene Fuller, Sodexo

=  Charles Martin, M&T Bank
= Dalila Perla, WSSC

= Jarred Ricks, M&T Bank

= Rosemarie Roberts, AARP
= Tracey Edwards, WSSC

= Christine Bivens, CRMSDC
= Gina Dyson, CRMSDC

y Also shown is our “Fast Facts™ analysis of our MBEs that highlight, MBEs by
ANNUAL Class/Revenue, Years In Business, and number of Full Time Employees.
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2 00
mc "
Bl %)

<

m

(2.

v



CERTIFICATION

Darlene Fuller Charles Martin
Co-Chair Certification Co-Chair, Certification Committee
Admin Vice President & CRA Officer

Senior Director, Supplier Diversity

Sodexo, Inc. M&T Bank
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CRMSDC MBEs Years in Business
FAST FACTS s
CRMSDC Bl M

63.4% of CRMSDC's MBE's have been

in business 10 years or more.

MBEs by Class / Revenue Number of Full-Time Employees
k| QN 1
9% @ Class 1 (<$1M)
. 3.6% ® 4-10
® Class 2 (31M=$10M)
® 11-100
® Class 3 ($10M-50M)
® 101-500
® Class 4 ($50M+)
® >500
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68.6% of CRMSDC's MBEs have Annual
Revenue of More Than $1 million.




MBEIC

2018 began with the tenure of
Mr. Kevin Williams, CEO of
TekconnX, as the new chair of
the MBE Input Committee.

The January MBEIC Breakfast
was hosted at the Pepco
Gallery featuring our MBDA
Directors Gail Bassette and
Dennis Smith.
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Kevin Williams

Chairman, MBE Input Committee
CEQ, TekConnX, LLC
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EXECUTIVE EDUCATION

PROGRAMS

One organization that consistently ensures its support of the NMSDC
Executive Education Program is the Hilton. Fred Lona - Senior
Director Supplier Diversity & Performance Management Supply
Management and our Board’s 1st Vice Chair, not only provides the
necessary funding, he ensures that the company selected 1o
receive this prestigious fraining is infroduced to the appropriate
parties within the Hilton corporation.

Our hats are off to Mr. Fred Lona for his commitment to enriching the
lives of our MBEs.



OUTREACH
EXECUTIVE EDUCATION PROGRAMS

North
||||| TUCI( Izrt fﬁ;tem

at Dartmouth

School of Management

This year’s recipients:
= Necole Parker Green, The Elocen Group
= Jeffrey Hargrave, Mahogany, Inc.
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2018 IN-REVIEW

SUPER MATCHMAKERS

In March, we embarked upon our 3rd annual Super Matchmakers where we
facilitated 300 matches and featured an awesome headliner in Mr. Emmitt Smith,
former Dallas Cowboy and now one of our certified MBEs. We had an honest
conversation about the future and discussed hot topics with NASA's Chief
Technologist Dr. Douglas Terrier, along with Carlota Tulloch VP of HSM Brand
Relations from the Hilton and Dr. Charles Johnson-Bey from Lockheed Martin’s
Cyber Center of Excellence.

Highlight Reel: hitps://www.youtube.com/watch?v=ilU7SWPNFCY

BUSINESS GOLF OUTING

In June, we held our annual golf outing at Woodmore Country Club. The MBE led
committee Valarie Dock, CEO of Balano and Renee Sandford of Zillion Technologies,
did an outstanding job. We golfed with a purpose. The University of Maryland
Eastern Shore is the country’s only HBCU with a PGA curriculum. Our “Beat the Pro”
Wwas one of the students from the golf program. A donation was made on behalf of
our golfers to the UMES' golf program. Again this year corporations hosted tables af
lunch and sent representatives to talk fo our business owners.
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2018 IN-REVIEW

GET ON THE PLANE BUSINESS TOUR

Sponsored by Southwest Airlines, and in partnership with the Florida State Minority
Supplier Development Councll, this was our second annual tour. This year we flew
15 CRMSDC minority business owners to Fort Lauderdale, FL. Our goal was to
connect CRMSDC MBEs with FSMSDC MBEs and to provide our MBEs with access to
opportunities in our sister market. Additionally, FSMSDC hosted a session with the
Mayor of Broward County and we attended a special outreach focused on public
school construction in Broward County.

LEADERS AND LEGENDS AWARDS CEREMONY featuring the TOP 100 MBE AWARDS

In October we ended the year with a memorable awards recognifion program.
Highlight reel: hitps://www.youtube.com/watch?v=xg0ZPhSDdTO

Our 37th annual Leaders and Legends and 11th Annual Top 100 MBE Awards was
held at the beautiful MGM Theatre and Grand Ballroom. Nearly 1000 guests
affended an evening dedicated to showcasing our best and brightest. This
included Corporation of the Year; Reginald F. Lewis Lifefime Achievement Award;
and our impressive list of Supplier of the Year.



Building Networks:
Creating Connections
to Opportunities

Tommy Douglas
Conference Center
10000 New Hampshire Ave.

Silver Spring, MD 20903
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2018 SUPPLIER OF THE YEAR

Class 1 = gy 3 Class 2

Annual Sales of ol Annual Sales between
up to $1M o 5. 2\ B $1M and $10M

Anyi Elekwachi, Ph.. Sheila Dean Brooks, h.D.

Olan Associates, LLC SRB Communications, LLC

Class 3 Class 4

Annual Sales between . Annual Sales greater

$10M and $50M than $50M
I

Tracy Balazs Warren Thompso

Federal Staffing Resources, LLC Thompson Hospitality Corporation

CRMSDC 2018
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